
 

LIST 1. ACLVB KU Leuven  

Workplace Safety Committee East and West Flanders  

White collar employees 

 

What do we stand for? Our priorities 

-->  Meal vouchers are a healthy(ier) choice for our employees. The selection offered by the 

non-profit organization ALMA does not meet the KU Leuven employees’ needs, and thus fails as a 

complete personnel restaurant.  

-->  Wouldn’t the mobility policy benefit from a commute / cycling allowance, rather than 

providing the so-called “(E)2WD” bike, that doesn’t answer everyone’s needs and are often 

defective?   

-->  For years, the work load has been increasing (with this corona pandemic as dreary peak). 

ACLVB KU Leuven keeps demanding the correct measures and correct wages and overtime or 

Sunday work time compensations (also for academic personnel!).  

-->  ACLVB KU Leuven has been insisting repeatedly – without any avail -  during these corona 

situations on granting the fiscally interesting telework fee to cover the extra costs in working at 

home. 

-->  ACLVB KU Leuven urges specifically for the ATP since 2012 to review the harsh, and 

sometimes unjust OFD (organization and function design) reality¸ because of which people are 

pushed into boxes, and can never advance in their career. OFD 2.0 still has a very long way to go. 

-->  ACLVB KU Leuven team (45 candidates and a secretary, amongst whom 4 lawyers) support 

colleagues in need in word and deeds. 

Check our website www.aclvbkuleuven.be, and our Facebook page facebook.com/aclvbkuleuven. 

 

Check our candidate and her curriculum vitae 

http://www.aclvbkuleuven.be/
https://www.facebook.com/aclvbkuleuven


 

Ilse Roelandt 
 
 

Ondernemingsraad Oost- en West-Vlaanderen - plaats 1 
Works Council East and West Flanders – first place 
 
CPBW Oost- en West-Vlaanderen - plaats 1 
Workplace Safety Committee East and West Flanders – first place  
 
My name is Ilse Roelandt, I am married and mother of 2 teenage 
sons. I live in the rural and quiet town Kruishoutem. 
 
I work at the International Support Services of the Ghent 
Technology Campus. 
 
Until recently I was secretary of a harmony, but I am now looking 
for a new challenge in my spare time.  Supporting our sons, one 
who plays soccer, and the other who is a horse rider, fills a large 
part of our weekends. As in all families, where both parents 
work, it is compromising to get everything done. 
 
This is the second time that I have run for the social elections. I 
hope to be re-elected as a union representative so that I can 

offer a listening ear to colleagues with all their questions and concerns. 

 
 

I am not a woman with the loudest voice and the greatest deeds, but I still hope to be able to 
contribute to the social dialogue and to be a sounding board for colleagues. 

 


